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Total Medical Calls Medical Response Times 

7084 

7475 

7637 

8096 



Hospitals # of Transp. 

Alta View Hospital 1 

Intermountain Med. 435 

Jordan Valley 60 

Jordan Valley West (PVH) 3227 

LDS 2 

Lone Peak 1 

Primary Children’s 68 

Riverton 2 

South Jordan  1 

St. Mark’s 125 

U of U 36 

VA Medical Center 29 
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3763 

3987 
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Total Fire Calls 

Fire Response Times 2020 2032 
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Primary Injury Breakdown 
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The Fire Department was able to remount two 
ambulances, saving nearly $120,000. 



• Crews visit the schools on a 
monthly basis. 

• Over 1,250 smoke detectors 
were placed in manufactured 
housing units for the elderly.  

• The Fire Department was 
present at all neighborhood 
meetings to address any 
questions that the citizens 
may have. 

• In 2014, the Fire Department 
was able to teach 16 Merit 
Badge classes.  We now 
teach First Aid, Fire Safety, 
Emergency Preparedness, 
and Safety. 
 
 



The Fire Department reaches out to all 
individuals that were transported by ambulance, 
by mailing out a courtesy card.  We wish them a 
speedy recovery as well as providing the number 
to the Fire Department for any questions or 
concerns that they might have. 

The Fire Department was able to complete two 
CERT classes in 2014, training 132 new members 
and providing ongoing training to 63 previous 
students.  The Prevention Division also partnered 
with the American Preparatory Academy for a 
“Teen CERT” class.   



• The Fire Department purchased new 12 Lead 
Cardiac Monitors.   

• Certified the first five personnel as Critical 
Care Paramedics. 

• Continued medical training with Jordan Valley 
Medical Center.   



• PPE (personal protective equipment) was upgraded 
for a seven year replacement program. 

• A new Tower has been ordered and is scheduled to 
be delivered in March, 2015.  This will replace our 
old Tower 74.   

 



 The Training Division purchased 
and implemented a new 
software program called Target 
Solutions.  This program will 
track the required certification 
and training hours each 
firefighter needs.  We are also 
using Target Solutions to help 
deliver online fire, medical, and 
other training to each of our 
firefighters.   

 

 Minimum company standards 
were completed for all fire 
department personnel. 



• The Metro Fire updated to a purchasing 
program for better pricing. 

• One new search dog was added and is housed 
with West Valley Fire. 

• A full scale USAR drill  

    for Utah Task Force 5 

    was completed. 



• The City Emergency Operations Plan was 
updated. 

• The Disaster Mitigation Plan was completed. 

• Continued involvement in the Valley 
preparedness program. 


